




Additional Information in Support of Charge

Charging Party Name : Carrie Budahn

Inquiry Number : 1-2027956571

Date Submitted : 07/25/2017 10:11:16

Please provide a brief description of the specific conduct involved in your charge. The information you provide may be viewed by the charged party in

the event of a formal proceeding, so PLEASE DO NOT GIVE A DETAILED ACCOUNT OF YOUR CHARGE OR A LIST OF POTENTIAL

WITNESSES AT THIS TIME. A Board Agent will contact you to obtain this and other detailed information after your charge is docketed. After you

submit this E-Filed Charge form, you will receive a confirmation email with an Inquiry Number (Sample Inquiry Number: 1-1234567890) and a link to

the E-Filing web page. You may use the link and the Inquiry number provided in the email to e-file any additional documents you wish to present in

support of your charge.

Additional Information Provided:

No information provided.
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July 27, 2017 

 
P&P Restaurants d/b/a McDonald's 
1420 Hampton Ave 
Saint Louis, MO 63139-3116 
 

Re: P&P Restaurants d/b/a McDonald's 
 Case 14-CA-203186 
 

Dear : 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney ROCHELLE K. 
BALENTINE whose telephone number is (314)449-7329.  If this Board agent is not available, 
you may contact Regional Attorney MARY J. TOBEY whose telephone number is (314)449-
7491. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations set forth in the charge as 
soon as possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board 

(b) (6), (b) (7)(C)
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agent.  Sending us your written account of the facts and a statement of your position is not 
enough to be considered full and complete cooperation.  A refusal to fully cooperate during the 
investigation might cause a case to be litigated unnecessarily.  

In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case 
closes.  Further, the Freedom of Information Act may require that we disclose such records in 
closed cases upon request, unless there is an applicable exemption.  Examples of those 
exemptions are those that protect confidential financial information or personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge.  

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541 offers information that is helpful to parties involved 
in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
LEONARD J. PEREZ 
Regional Director 

Enclosures: 
1. Copy of Charge  
2. Commerce Questionnaire  





 

 

UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
P&P RESTAURANTS D/B/A MCDONALD'S 

 Charged Party 

 and 

MID-SOUTH ORGANIZING COMMITTEE 

 Charging Party 
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AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER  
 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
July 27, 2017, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

 
P&P Restaurants d/b/a McDonald's 
1420 Hampton Ave 
Saint Louis, MO 63139-3116 

 
 

 
July 27, 2017  Dannie Abbott, Designated Agent of 

NLRB 
Date  Name 

 
 

   
  Signature 
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July 27, 2017 

Carrie Budahn 
Mid-South Organizing Committee 
438 N Skinker Blvd 
Saint Louis, MO 63130-4894 
 

Re: P&P Restaurants d/b/a McDonald's 
 Case 14-CA-203186 
 

Dear Ms. Budahn: 

The charge that you filed in this case on July 25, 2017 has been docketed as case number 
14-CA-203186.  This letter tells you how to contact the Board agent who will be investigating 
the charge, explains your right to be represented, discusses presenting your evidence, and 
provides a brief explanation of our procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney ROCHELLE K. 
BALENTINE whose telephone number is (314)449-7329.  If this Board agent is not available, 
you may contact Regional Attorney MARY J. TOBEY whose telephone number is (314)449-
7491. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or at the Regional office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 
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Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website www.nlrb.gov.  However, the Agency will continue 
to accept timely filed paper documents.  Please include the case name and number indicated 
above on all your correspondence regarding the charge.   

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website www.nlrb.gov or from the 
Regional Office upon your request.  NLRB Form 4541, Investigative Procedures offers 
information that is helpful to parties involved in an investigation of an unfair labor practice 
charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 
 Qualifying for Backpay:  We are just beginning to investigate your charge and no 
decision has been made regarding the merits of your case.  However, it is important that 
employees who might be entitled to backpay because of loss of employment understand their 
obligation to look for work in order to qualify for backpay if your case has merit.  Accordingly, 
we urge you to promptly provide the Board agent with the names and addresses of all employees 
who might be entitled to backpay as a result of the charge you filed.   
 If backpay is due to an employee, the Board requires that the employee offset the 
backpay by promptly beginning to look for another job in the same or similar line of work.  The 
Board has held that a reasonably diligent employee should begin searching for interim work 
within 2 weeks after the employee’s termination or layoff or a refusal to hire the employee.  If an 
employee cannot establish that he or she actively tried to mitigate his or her losses, the amount of 
money owed to the employee might be reduced. 
 Employees who might be owed backpay should keep careful records of when and where 
they have sought employment and of job search expenses such as mileage, parking, and copying 
resumes.  Specifically, they should keep a record of each time they attempt to find work, 
including the date, name of the company, name of person with whom they spoke, the position 
sought, and the response received.   
 

Very truly yours, 

  
LEONARD J. PEREZ 
Regional Director 

cc: Lauren Bonds 
Service Employees International Union 
1800 Massachusetts Ave NW 
Washington, DC 20036 
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P&P Restaurants d/b/a McDonald's 
4621 South Kingshighway 
Saint Louis, MO 63109 
 

Re: P&P Restaurants d/b/a McDonald's 
 Case 14-CA-203186 

Dear : 

I am writing this letter to advise you that it is now necessary for me to take evidence from 
you regarding the allegations raised in the investigation of the above-referenced matter.  Set forth 
below are the allegations and issues on which your evidence is needed, a request to take 
affidavits, a request for documentary evidence, and the date for providing your evidence.  As per 
your request, I have also attached a copy of the charge and the letter that we sent to 1420 
Hampton Ave, St. Louis, MO 63139 at the time the charge was filed.   

Allegations:  The allegations for which I am seeking your evidence are as follows.  

1. Since about the past , P&P Restaurants d/b/a McDonald’s (the 
Employer) reduced the hours of its employee  in retaliation for engaging 
in union or other protected concerted activities.  . 

2. On about , 2017, the Employer suspended  in retaliation for 
engaging in union or other protected concerted activities.   

3. On about June 29, 2017, [last name unknown] told employees 
that  was sick of the Fight for $15 and was sick of employees calling Fight for $15 
representatives. 

4. On about , 2017, the Employer suspended  in retaliation for 
engaging in union or other protected activities.   

5. The Mid-South Organizing Committee alleges that, based on the above, the 
Employer has violated Section 8(a)(1) and (3) of the National Labor Relations Act. 

Board Affidavits:  I am requesting to take affidavits from  [last name unknown], 
 [last name unknown] and any other individuals you believe have information relevant to 

the investigation of this matter.  Please be advised that the failure to present representatives who 
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would appear to have information relevant to the investigation of this matter, for the purposes of 
my taking sworn statements from them, constitutes less than complete cooperation in the 
investigation of the charge.  Please contact me by August 17, 2017 to schedule these affidavits. 

Documents:  Please provide the following documents, along with any and all other 
evidence you deem to be relevant to the case: 

1. A copy of the completed commerce questionnaire, attached. 

2. For the period of August 1, 2016 to present, all time keeping records reflecting 
employees’ hours worked. 

3. For the period of August 1, 2016 to present, all posted employee schedules.   

4. The Employer’s position regarding whether employees were told that a supervisor 
was sick of the Fight for $15 campaign and sick of employees calling the Fight for $15 
representatives on June 29, 2017.   

5. For the period of August 1, 2016 to present, all documents, including but not 
limited to, memoranda, emails, correspondence, meeting notes, telephone notes and 
records, letters, text messages, MMS messages, and oral communication memorialized 
(“documents”) reflecting internal Employer communications regarding employees’ 
Union activities and/or communications with Union representatives.   

6. A copy of  personnel file.   

7. A copy of the Employer’s handbook. 

8. If not provided above, a copy of the Employer’s progressive disciplinary policy. 

9. If not provided above, a copy of all policies, procedures, and practices regarding 
employees calling in sick. 

10. For the period of August 1, 2016 to present, copies of all disciplinary actions to 
employees for refusing a work assignment. 

11. For the period of August 1, 2016 to present, copies of all recorded instances of 
employees refusing a work assignment.   

12. For the period of August 1, 2016 to present, copies of all disciplinary actions to 
employees for calling in sick. 

13. For the period of August 1, 2016 to present, copies of all recorded instances of 
employees calling in sick for a scheduled shift.   
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Date for Submitting Evidence:  To resolve this matter as expeditiously as possible, you 
must provide your evidence and position in this matter by August 24, 2017.  If you are willing to 
allow me to take affidavits, please contact me by August 17, 2017 to schedule a time to take 
affidavits.  Electronic filing of position statements and documentary evidence through the 
Agency website is preferred but not required.  To file electronically, go to www.nlrb.gov, select 
E-File Documents, enter the NLRB case number, and follow the detailed instructions.  If I 
have not received all your evidence by the due date or spoken with you and agreed to another 
date, it will be necessary for me to make my recommendations based upon the information 
available to me at that time. 

Please contact me at your earliest convenience by telephone, (314)449-7329, or e-mail, 
rochelle.balentine@nlrb.gov, so that we can discuss how you would like to provide evidence and 
I can answer any questions you have with regard to the issues in this matter. 

Very truly yours, 

 

 
Rochelle K. Balentine 
Field Attorney 



8/9/2017 Gmail - Hampton McDonald's

https://mail.google.com/mail/u/0/?ui=2&ik=d9f3374567&jsver=Ajsy8f-ZiDI.en.&view=pt&q=St.%20Louis%20Mcdonald%27s&qs=true&search=query&th… 1/2

Fast Food <strike.evidence15@gmail.com>

Hampton McDonald's 
1 message

Renaye Manley <renaye.manley@seiu.org>  2016 at 8:35 PM
To: strike.evidence15@gmail.com
Cc: johnda.bentley@seiu.org, chg@schuchatw.com

 delivered strike notice to  with  (who works at location and ID  to the McDonald's 1420
Hampton St. Louis missouri

Sent from my iPhone
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From: Balentine, Rochelle K.
To: Lauren Bonds
Subject: RE: P&P Restaurants
Date: Thursday, September 14, 2017 3:12:00 PM

Yes I am.  I have it in my calendar.  Thank you.
 
Rochelle Balentine, Field Attorney
NLRB, Region 14
1222 Spruce St., Rm. 8.302
St. Louis, MO 63103
Telephone: (314) 449-7329
Cell: (202) 701-4913
Fax: (314) 539-7794

**Please note my office number has changed.**
 
 
 
From: Lauren Bonds [mailto:lauren.bonds@seiu.org] 
Sent: Thursday, September 14, 2017 8:44 AM
To: Balentine, Rochelle K. <Rochelle.Balentine@nlrb.gov>
Subject: Re: P&P Restaurants
 
Hi Rochelle, 
 
Are you available to meet with ? 
 
Thanks
 
Lauren 
 
On Fri, Sep 8, 2017 at 4:24 PM, Balentine, Rochelle K. <Rochelle.Balentine@nlrb.gov>
wrote:

I am not available Tuesday afternoon the 12th and Monday the 19th. My schedule fills up as
it gets closer to the day, so please let me know soon when  will be coming in. Thank
you. 
 
Rochelle K. Balentine, Field Attorney
NLRB Region 14
1222 Spruce Street, Rm. 8.302
Saint Louis, MO 63103
Work: 314-449-7329
Cell: 202-701-4913
Fax: 314-539-7794

(b) (6), (b) (7)(C)
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Lauren 
 
On Wed, Aug 9, 2017 at 4:30 PM, Balentine, Rochelle K.
<Rochelle.Balentine@nlrb.gov> wrote:

Lauren:
 

 doesn’t have the dates where the Union gave a strike notice to the Employer with 
name on it.   also says another employees was present when  was suspended who is
involved with the Union, .  I will need the Union to provide the strike notices
and see if  will come in for an affidavit to testify to what  witnessed on the date of
the suspension.  Thank you.
 
Rochelle Balentine, Field Attorney
NLRB, Region 14
1222 Spruce St., Rm. 8.302
St. Louis, MO 63103
Telephone: (314) 449-7329
Cell: (202) 701-4913
Fax: (314) 539-7794

**Please note my office number has changed.**
 
 
 
From: Lauren Bonds [mailto:lauren.bonds@seiu.org] 
Sent: Thursday, August 03, 2017 12:08 PM

To: Balentine, Rochelle K. <Rochelle.Balentine@nlrb.gov>
Subject: Re: P&P Restaurants
 
Hi Rochelle, 
 
That will work Thanks so much. 
 
Best, 
 
Lauren 
 
On Thu, Aug 3, 2017 at 11:59 AM, Balentine, Rochelle K.
<Rochelle.Balentine@nlrb.gov> wrote:

Lauren:
 
We will have to do .  Does  work?  Thanks.
 
Rochelle Balentine, Field Attorney

(b) (6), (b  (b) (6), (b  
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NLRB, Region 14
1222 Spruce St., Rm. 8.302
St. Louis, MO 63103
Telephone: (314) 449-7329
Cell: (202) 701-4913
Fax: (314) 539-7794

**Please note my office number has changed.**
 
 
 
From: Lauren Bonds [mailto:lauren.bonds@seiu.org] 
Sent: Thursday, August 03, 2017 7:27 AM
To: Balentine, Rochelle K. <Rochelle.Balentine@nlrb.gov>
Subject: Re: P&P Restaurants
 
Hi Rochelle, 
 
Sorry for the delay.   was  and we had some trouble
reaching  
 

 is available starting at  on the following days. Let me know if those dates
won't work and I'll circle back. 
 

Thanks
 
Lauren 
 
On Wed, Aug 2, 2017 at 9:52 AM, Balentine, Rochelle K.
<Rochelle.Balentine@nlrb.gov> wrote:

Lauren:
 
Have you been able to get ’ availability to provide  statement?
Thanks.
 
Rochelle Balentine, Field Attorney
NLRB, Region 14
1222 Spruce St., Rm. 8.302
St. Louis, MO 63103
Telephone: (314) 449-7329
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--
Lauren Bonds
Assistant General Counsel 
Service Employees' International Union 
1800 Massachusetts Avenue, NW 20036  
Office: (202) 730-7149 
Cell: (202) 251-6699 
 

 
--
Lauren Bonds
Assistant General Counsel 
Service Employees' International Union 
1800 Massachusetts Avenue, NW 20036  
Office: (202) 730-7149 
Cell: (202) 251-6699 
 

 
--
Lauren Bonds
Assistant General Counsel 
Service Employees' International Union 
1800 Massachusetts Avenue, NW 20036  
Office: (202) 730-7149 
Cell: (202) 251-6699 
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 October 24, 2017 
 
GEOFFREY LEONARD 
SERVICE EMPLOYEES INTERNATIONAL 

UNION 
1800 Massachusetts Avenue, N.W. 
Washington, DC 20036 
 

Re: P&P Restaurants d/b/a McDonald's 
 Case 14-CA-203186 

Dear Mr. LEONARD: 

We have carefully investigated and considered your charge that P&P Restaurants d/b/a 
McDonald's has violated the National Labor Relations Act. 

Decision to Partially Dismiss:  Based on the investigation, I have decided to dismiss the 
allegation in the charge that the Employer violated Section 8(a)(1) and (3) of the Act by 
suspending an employee because the employee engaged in a 1-day strike in support of the Fight 
for $15 effort.  The investigation revealed that the employee engaged in the strike approximately 
7 months before the suspension.  However, the day of the suspension, the employee refused to 
perform an assigned work task and was immediately suspended thereafter.  In these 
circumstances the evidence is insufficient to establish that the employee was suspended because 
of union or protected concerted activity rather than the employee’s refusal to perform an 
assigned task.  

Decision to Partially Conditionally Dismiss:  Based on the investigation, it appears that 
an alleged statement not specifically set forth in the charge, that the Employer stated it was sick 
of employees calling the Fight for $15, may have merit.  However, I have conditionally decided 
to dismiss this part of your charge 6 months from today because there have not been any 
meritorious charges against P&P Restaurants d/b/a McDonald's within the past several years, and 
because further proceedings would not effectuate the purposes and policies of the Act. 

If a meritorious charge involving other unfair labor practices is filed against the Charged 
Party during that period, I will reconsider whether further proceedings on this charge are 
warranted. 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.   

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  To file electronically using the Agency’s e-filing system, go to our website at 
www.nlrb.gov and: 
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1) Click on E-File Documents;  
2) Enter the NLRB Case Number; and, 
3) Follow the detailed instructions.   

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is 
also available at www.nlrb.gov.  You are encouraged to also submit a complete statement of the 
facts and reasons why you believe my decision was incorrect.  To file an appeal by mail or 
delivery service, address the appeal to the General Counsel at the National Labor Relations 
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001.  Unless 
filed electronically, a copy of the appeal should also be sent to me. 

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals. 

Appeal Due Date: The appeal is due on November 7, 2017. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than November 6, 2017.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before November 7, 2017.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after November 7, 2017, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required  
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by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

 
 /s/ 

LEONARD J. PEREZ 
Regional Director 

Enclosure 

cc:  
P&P RESTAURANTS D/B/A 

MCDONALD'S 
4621 S Kingshighway Blvd 
Saint Louis, MO 63109-2928 

 
 

  

DAVID P. FRENZIA, Attorney 
THE LOWENBAUM 

PARTNERSHIP, L.L.C. 
222 South Central Ave., Ste. 900 
St. Louis, MO 63105 

 
 

  

CARRIE BUDAHN 
MID-SOUTH ORGANIZING 

COMMITTEE 
438 N Skinker Blvd 
Saint Louis, MO 63130-4894 

 
 

hly

(b) (6), (b) (7)(C)



 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 1015 Half Street SE 
 Washington, DC 20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.) 
 
 
  
 (Signature) 
 
 



 

 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 14 
1222 SPRUCE ST 
RM 8.302 
SAINT LOUIS, MO 63103-2829 

Agency Website: www.nlrb.gov 
Telephone: (314)539-7770 
Fax: (314)539-7794 

 
      May 9, 2018 
 
GEOFFREY LEONARD 
SERVICE EMPLOYEES INTERNATIONAL 

UNION 
1800 Massachusetts Avenue, N.W. 
Washington, DC 20036 
 

Re: P&P Restaurants d/b/a McDonald's 
 Case 14-CA-203186 

Dear Mr. LEONARD: 

We have carefully investigated and considered your charge that P&P Restaurants d/b/a 
McDonald's has violated the National Labor Relations Act. 

Decision to Dismiss: On October 24, 2017, I informed you I would dismiss this charge 
unless I decided that the Charged Party had committed additional violations of the Act that 
would make dismissal of your charge inappropriate.  Since that has not happened, I am 
dismissing your charge. 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.   

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  To file electronically using the Agency’s e-filing system, go to our website at 
www.nlrb.gov and: 

1) Click on E-File Documents;  
2) Enter the NLRB Case Number; and, 
3) Follow the detailed instructions.   

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is 
also available at www.nlrb.gov.  You are encouraged to also submit a complete statement of the 
facts and reasons why you believe my decision was incorrect.  To file an appeal by mail or 
delivery service, address the appeal to the General Counsel at the National Labor Relations 
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001.  Unless 
filed electronically, a copy of the appeal should also be sent to me. 

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals. 
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Appeal Due Date: The appeal is due on May 23, 2018. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than May 22, 2018.  If an appeal is postmarked or given to a delivery 
service on the due date, it will be rejected as untimely.  If hand delivered, an appeal must be 
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal 
due date.  If an appeal is not submitted in accordance with this paragraph, it will be rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before May 23, 2018.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after May 23, 2018, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 
 /s/ 

LEONARD J. PEREZ 
Regional Director 

Enclosure 
 
cc:  

P&P RESTAURANTS D/B/A 
MCDONALD'S 

4621 S Kingshighway Blvd 
Saint Louis, MO 63109-2928 

CARRIE BUDAHN 
MID-SOUTH ORGANIZING 

COMMITTEE 
438 N Skinker Blvd 
Saint Louis, MO 63130-4894 

  

DAVID P. FRENZIA, Attorney 
JACKSON LEWIS P.C. 
222 S. Central Avenue, Suite 900 
St. Louis, MO 63105 

 
 

hly

(b) (6), (b) (7)(C)



 

 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 1015 Half Street SE 
 Washington, DC 20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.) 
 
 
  
 (Signature) 
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